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	The College regulations are designed to provide a framework of practice within which members of the College can pursue such objectives, and their own interests, without interfering with those of other members or of the general public. By accepting a place at University College, students agree to abide by the College Regulations and policies, please see the Student College Contract.

Our Handbook of Regulations and Handbook of Information can be found on our Student Information page.

Our Staff Policies are listed under HR Information on the Univ intranet, whilst other regulations and policies are available below as PDFs, which open in new windows.





		
	Academic Policies and Procedures
Academic Disciplinary Procedure

Academic Disciplinary Procedure Flowchart

Academic Integrity in Research

Plagiarism and Academic Integrity

Policy on Academic Standing and Academic Performance

Policy on Scholarships and Exhibitions

Policy on Suspension

Policy on Suspension Flowchart



Equality Policy - Further Information
University College aims to promote equality of opportunity and treatment for everyone working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College in line with the Equality Act 2010.

The College has due regard to the need to:

	Eliminate unlawful discrimination, harassment, victimisation and any other conduct prohibited by the Act
	Advance equality of opportunity between people who people who share a protected characteristic and people who do not
	Foster good relations between people who share a protected characteristic and those who do not


Univ’s Equalities Objectives for 2020-24 can be found here.

The College collaborates closely with the University of Oxford’s (the University) Equality and Diversity Unit especially in matters where specialist advice and support are required.  For further information visit the University of Oxford Equality & Diversity Unit website here

The University publishes high-level data covering all students and all staff employed by the University, which includes joint appointments with colleges. Please refer to the University’s website here.

Statistics on students at Univ compared to the University as a whole, are available here.  We are keen to increase the diversity of our student intake.  Although progress has been made in recent years, we acknowledge that more work remains to be done, especially in relation to ethnic diversity.

Previous reports are available here:

2019

In 2020 we designated one of our year 12 study days for UK students of Black African and Caribbean, and mixed African or Caribbean heritage. We are also collaborating with the Humanities Division and another College to put together an online event on studying the humanities for prospective BAME students.  As a college, we are also proud of our pioneering Opportunity Programme , which has seen additional students recruited from less advantaged backgrounds since 2016.

The College carries out staff surveys from time to time and records employee equality data regularly.  Employee equality data is available here.

Previous reports are available here:

2019/20



Gender Pay Gap Report
Download Univ’s Gender Pay Gap Reports:

2022 Report

2021 Report

2020 Report

2018 Report

2017 Report

Further details at gender-pay-gap.service.gov.uk



Non-Academic Policies and Procedures
CCTV Code of Practice

Code for preventing and responding to Harassment

Code for preventing and responding to Harassment flowchart

College Policy on the Use of Illegal Drugs

Confidentiality in Student Health and Welfare

Cookie Policy

Data Protection

Equality Policy

Freedom of Speech Policy

Health and Safety Policy and Arrangements

IT Policy

Licence to Occupy

Non-Academic Disciplinary Procedure

Policy Concerning Relationships between Students and Staff

Prevent Risk Assessment – Guidance

Safeguarding Policy

Student Complaints Procedure



Privacy Policy
University College respects your privacy and is committed to protecting your personal data. This privacy notice will inform you as to how we look after your personal data when you visit our website (regardless of where you visit it from) and tell you about your privacy rights and how the law protects you.

This privacy notice is provided in a layered format so you can click through to the specific areas set out below. Alternatively you can download a PDF version of the full policy. Please also use the Glossary to understand the meaning of some of the terms used in this privacy notice.

1. Important information and who we are

2. The data we may collect about you

3. How is your personal data collected?

4. How we use your personal data

5. Data security

6. Data retention

7. Your legal rights

8. Glossary



Proctors' and Assessors' Memorandum
The Proctors are senior academics appointed by the University to oversee matters such as examinations, fairness and the behaviour of students in the University and city. The University of Oxford Proctors’ and Assessors’ Memorandum contains essential information about welfare and health matters and summarises regulations relating to the conduct and discipline of members of the University.



Subject Access Request (SAR)
“Subject Access” is the right of an individual to access personal data relating to him or her, which are held by the College. Please complete and return this form to the Finance Bursar as Data Protection Coordinator of University College using the address information on page 3 of the SAR form.

If you require information about examination results please contact the Academic Office. Examination scripts are exempt from Subject Access rights.

Your request will be processed by a very limited number of staff within the Bursar’s Office, under the supervision of the College’s Data Protection Officer, who will be required to view all the data you request, including personnel, financial and occupational health records. By submitting a Subject Access Request you are accepting that the College Office will need to request and view the data about you in order to assess what can be disclosed. Information on third parties, including staff, in some circumstances may be withheld. All data will be handled securely and in the strictest confidence.

The College Office has a duty to establish the identity of the requester. The Finance Bursar’s Office will advise you on what forms of identification are usually required. Requests from internal members of staff may not require this and you will be advised on making your request if this is the case.

The Finance Bursar’s Office will then coordinate the gathering together of the appropriate information. The College will comply with SARs as quickly as possible but will ensure that a response is provided within 1 calendar month from receipt of identification unless there is good reason for delay. Data protection laws allow for an extension of up to 2 months for responding to very complex requests. If you are able to describe the data you seek clearly this is less likely. We may also refuse requests that are deemed manifestly unfounded or excessive, and reserve the right to charge a fee. In such cases the reason for refusal, delay, or any fees payable will be explained in writing.

If you are seeking data held by the University or JCR/MCR you will need to contact them directly as they are a separate entity to the College and responsible for their own access requests.

Download the SAR form here.





			
															
		


													
	

								




	

		Contact Univ

		If you have any questions or need more information, just ask:
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